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BLACK UNEMPLOYMENT RATE 
EDGES UP, LABOR DEPARTMENT REPORTS 


WASHINGTON -- The unemployment rate for black and other workers was 16.1 percent 
in December, a slight increase over the 15.5 percent-rate of the previous month, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 


The rate for all white workers also increased, to 7.8 percent, compared with 
7.4 percent in November. 


December data for black and other workers reflect a rise in joblessness among 
adult men to 15.1 percent, compared with 14.0 in November; for adult women, 
13.3 percent, up from 12.8 percent in November, and for youth, 39.6 percent, compared 
to 41.3 percent the previous month. 


White workers had a December unemployment rate of 7.1 percent for adult men, 
6.6 percent for adult women and 19.3 for youth. 


The Bureau of Labor Statistics reported that on a national basis unemployment 
rose sharply in December and employment continued to decline. 


The jobless rate increased from 8.4 percent in November to 8.9 percent in 
December; it had been 7.0 percent in July and 8.0 percent in October. 


Total employment-~-as measured by the monthly survey of households--fell in December to 97.2 
million. Since July, employment has declined by 1.8 million. Nonfarm payroll employment--as 
measured by the monthly survey of establishments--dropped by 295,000 in December, the third 
consecutive monthly decline. 


Unemployment 


The Nation’s unemployment rate rose 0.5 percentage point in December to 8.9 percent; since 
July, the rate has increased by nearly 2 full percentage points. The number of unemployed 
persons was close to 9.5 million, up 460,000 from November and 2.0 million since July. 


Most of the December rise in unemployment took place among adult men, whose jobless rate 
rose from 7.2 to 8.0 percent, a post-World War II record high. Both white and black men shared 
in the increase. The rate for all white workers moved up to 7.8 percent and that for black and 
other workers edged up to 16.1 percent. Jobless rates for adult women (7.5 percent) and 
teenagers (21.7 percent) were little changed over the month. 


A large increase in joblessness took place among workers in durable goods manufacturing, 
whose unemployment rate jumped from 9.4 percent in November to 11.8 percent in December. 
Accordingly, the rate rose markedly for blue-collar workers, up more than a point to 12.9 
percent. Full-time workers also experienced a large over-the-month increase in joblessness. 


Persons who lost their jobs as a result of layoff or permanent separation accounted for all 
of the December increase in unemployment. There was little change in the number of unemployed 
persons who voluntarily left their last job or entered the labor force in search of work. As is 
typical during economic downturns, job losers have comprised most of the rise in unemployment 
since the beginning of the current slump this past summer. 


Because of the large number of recent job losses, the over-the-month gain in unemployment 
took place among persons out of work for 3 months or less. Hence, the mean duration of 
unemployment declined by about half a week to 12.8 weeks in December, following a similar 
decline in November. 


-more- 
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In addition to the sharp unemployment increase in December, the number of persons working 
part time for economic reasons rose 360,000 to a record 5.4 million. Most of this increase 
occurred among persons who usually work full time but experienced a curtailment in their 
workweek. 


Total Employment and the Labor Force 


Total employment fell by 840,000 in December to 97.2 million, contributing heavily to a 1.8 
million decline since July. White men, women, and teenagers all posted sizeable declines both 
over the month and since July, while employment of black workers was little changed over these 
periods. Adult men accounted for 55 percent of the decline over the 5-month period. The 
employment~population ratio dropped for the seventh month in a row to 57.3 percent in December; 
this was the lowest percentage in over 4 years. 


The civilian labor force declined by 380,000 in December, as the large employment drop 
exceeded the rise in unemployment. White women and teenagers were the only groups with a labor 
force decline. Over the year, however, the labor force was up by 1.5 million, with white women 
accounting for three-fourths of the growth. 


Discouraged Workers 


The number of discouraged workers rose by about 150,000 in the fourth quarter of 1981 to 1.2 
million, the highest level recorded since the current series began in 1970. (Discouraged 
workers are persons who report that they want to work but are not looking for jobs because they 
believe they cannot find any.) Although most discouraged workers are women, men made up more 
than half of the over-the-quarter increase. More than 70 percent of the discouraged attributed 
their situation to job-market factors, while the remainder cited personal factors. 


Industry Payroll Employment 


The number of employees on nonagricultural payrolls fell by 295,000 to 91.2 million in 
December, the third consecutive month that the payroll job total has declined. December 
employment losses were widespread; as in both October and November, gains were registered in 
only’ one-third of the 172 industries in the BLS diffusion index of private nonfarm payroll 
employment. 


Three-fourths of December’s employment reduction occurred in manufacturing, with the bulk of 
the decline concentrated in durable goods. Transportation equipment, machinery, electrical 
equipment, primary metals, and fabricated metals posted sharp declines of roughly 30,000 each; 
since September, these five industries have posted declines totaling 440,000. There were 
smaller over-the-month decreases in all other durable goods industries except miscellaneous 
manufacturing. In the nondurable goods sector, an overall reduction of 50,000 jobs was 
cominated by cutbacks in apparel and rubber and plastics. Elsewhere in the goods-producing 
sector, construction employment, which has been trending downward since April, fell by 35,000. 
Mining employment was about unchanged in December; it had been growing since settlement of the 
coat miners’ strike last spring. 


the service-producing sector, employment in retail trade dropped markedly for the second 
:s pre-Christmas hiring was not as strong as is normally expected. The loss was 
small job increases in services and government, the only two major industry 


employment gains in December. 


-more- 
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Hours of Work 


The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls was 34.9 hours in November, down 0.1 hour over the month. In manufacturing, the 
workweek dropped 0.2 hour to 39.1 hours, ana factory overtime edged down 0.1 hour to 2.4 hours. 

Both the factory workweek and overtime have declined markedly since their 1981 
peaks in May. Workweek reductions over this 7-month period were particularly sharp in the major 
metals and metal-using industries within durable goods, ranging from 1 to more than 2 hours. 


Reflecting both the reduction in employment and the decreased workweek, the index of 
aggregate weekly hours of production or nonsupervisory workers on private nonfarm payrolls 
dropped by 0.9 percent in December to 106.9 (1977=100). The factory index was down by 2.0 
percent over the month. Since July, the overall index has decreased 2.3 percent, a decline 
largely attributable to a 7.4-percent drop in the manufacturing index over the same period. 


Hourly and Weekly Earnings 


Average hourly earnings increased 0.1 percent over the month, while average weekly ea-nings 
declined 0.1 percent,- seasonally adjusted. Before adjustment for seasonality, average hourly 
earnings edged down 1 cent ir December to $7.45, 51 cents above the year-earlier level. Average 
weekly earnings, at $262.24, were up by $1.14 over the month and $15.18 over the year. 


The Hourly Earnings Index 


The Hourly Earnings Index (HEI) was 143.3 (1977=100) in December, seasonally adjusted, 0.1 
percent higher than in November. For the 12 months ended in December, the increase (before 


seasonal adjustment) was 8.1 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements--fluctuations in overtime in manufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI decreased 0.9 
percent during the 12-month period ended in November. 
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ANGRISANI TIGHTENS UP CETA CONTRACT, 
GRANT AWARD PROCEDURES 





WASHINGTON -- New procedures that would tighten controls on the awarding 
and management of CETA contracts and other Employment and Training Administration 
financial agreements were announced by Assistant Secretary of Labor Albert 
Angrisani. 


“The American public may be surprised that a Federe] agency would have to 
make such an announcement, but what I found in the Employment and Training 
Administration (ETA) when I took over eight monghs ago convinced me these steps 
were necessary,” Angrisani said. 


He said the order he issued implements immediately a new policy for 
developing, processing, awarding, and overseeing all ETA procurement activities 
involving contracts, grants, cooperative agreements, and other types of financial 
arrangements. es 


Affected immediately are all the procedures in the administration of Job 
Corps contracts, discretionary funding from CETA funds, and other management 
procurements including research and demonstration grants. 


"This agency has been criticized in the past by the Congress, the news media, 
and other organizations for: 


-- too many sole source rather than competitive procurement actions; 

-- the lack of assessment, monitoring, and evaluation of contract/grant 
performance for funding or refunding considerations, and 

-- the failure to fully document procurement actions and to develop and 
maintain compiete contract/grant files. 


"The goal of this order is simple,” Angrisani said. "ETA must ensure fiscal 
integrity and managerial accountability in using public resources." 


The policy laid out by Angrisani's directive calls for: 


a. Making maximum use of competitive award procedures when issuing contracts 
and grants. 
Issuing contracts and grants to organizations whose fiscal integrity and 
capabilities are established and documented. 
Clearly specifying the work to be performed by contractors and grantees. 
Issuing letter contracts or authorizing retroactive contracts and grants 
only under stringent conditions. 
Rigorously monitoring and assessing the performance of contractors and 
grantees. . 
Maintaining a complete record or all transactions in an official file 
substantiating ETA's management of the procurement. 
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OSHA REMINDS EMPLOYERS 
OF FEBRUARY POSTING REQUIREMENT 


WASHINGTON -- Employers with 11 or more employees are reminded by the Labor 
Department's Occupational Safety and Health Administration to post from February 1 
7 — Fags total number of job-related injuries and illnesses that occurred 

uring 1981. 


To fulfill the requirement, employers need to post the last page or right- 
hand portion of the OSHA Form 200, "Log and Summary of Occupational Injuries and 
Ilinesses." The form must be posted in areas where notices to employees are 
customarily posted. 


The OSHA Form 200 includes information on the type of injury or illness, 
the extent, and outcome. This information serves several functions in carrying 
out the Occupational Safety and Health Act: (1) aids compliance safety and 
health officers in conducting inspections and investigations; (2) provides a 
basis for a statistical program which produces reliable injury and illness 
incidence rates; and (3) aids employers and employees in identifying factors 
that cause injuries and illnesses in the workplace. 


Establishments having no injuries and illnesses during 1981 should enter 
zeros on the total line and post the form. The person responsible for 
preparing the annual summary must certify that the totals are correct and 
Sign the form. 


Firms must also notify employees who move from worksite to worksite, such 
as construction workers and employees who do not report to any fixed establish- 
ment on a regular basis. Employers must give a copy of the summary to any of 
these employees who are on the payroll during February. 


Employers with 10 or fewer employees are exempt from OSHA recordkeeping 
and posting requirements. They are also exempt from other OSHA recordkeeping 
rules, unless they are selected by the Labor Department's Bureau of Labor 
Statistics for a statistical survey or are subject to certain state recordkeeping 
regulations. However, all employers are required to report within 48 hours to 
the nearest OSHA office all accidents which result in one or more fatalities or 
in hospitalization of five or more employees. 


Copies of the OSHA Form 200 are available from the OSHA Publications Office, 
Third St. and Constitution Ave., N.W., Washington, D.C. 20210, telephone: 
(202) 523-6138. 
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OSHA INSTRUCTIONAL MATERIALS 
NOW AVAILABLE TO PUBLIC 


WASHINGTON -- Instructional materials from OSHA courses for beginning safety 
engineers and industrial hygienists are now available from the National Technical 
Information Service, the U.S. Labor Department's Occupational Safety and Health 
Administration announced. The materials are photographed on 256 microfiche and cost 
$50.00. 


Developed during 1976 and 1977, the materials have been used in OSHA Training 
Institute courses for the agency's compliance officers. Since then the format 
of OSHA training courses has changed somewhat; however, the microfiche contain 
excellent teaching materials which can be adapted to a variety of safety and 
industrial hygiene courses. 


The course modules include the following: An Introduction to OSHA, Introduction 
to Industrial Hygiene, Health Hazard Recognition, Sampling for Airborne Substances, 
Instrumentation for Selected Topics, Instrumentation and Sampling for Noise, 
Instrumentation and Sampling for Radiation, Engineering Controls, Abatement for 
Noise and Radiation, Abatement for Selected Hazardous Substances, Technical Report 
Writing, Foundry Safety and Health, Basic Sciences for Safety and Health, Communi- 
cations and Human Relations, Industrial Processes, The Inspection Process, IH 
Basic Instrumentation, Introduction to IH for Safety Officers, Construction, 
Machine Guarding, Grain Elevators, Safety Consulting, and Career Development Guide. 


_ The instructional materials may be purchased only in complete sets for $50.00 
from the National Technical Information Service, U.S. Department of Commerce, 
Springfield, VA 22161. The order number is PB-82-135-294. A description of 
the individual course nodules is available from the OSHA Office of Training and 
Education, Room N3700, Frances Perkins Building, Third St. and Constitution, Ave., 
N.W., Washington, DC 20210. 
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AVERAGE ANNUAL PAY OF WORKERS 


WASHINGTON -- Average annual pay of workers covered by state and federal 
Unemployment Insurance (UI) programs was $14,363 in 1980, according to preliminary 
data published by the U.S. Department of Labor's Bureau of Labor Statistics. In 
1980, 89 million workers, representing approximately 92 percent of U.S. civilian 
employment, were covered by UI programs. 


Annual pay data are compiled from reports submitted by employers under UI 
programs. These data are available for the 50 States, the District of Columbia, 
Puerto Rico, and the Virgin Islands, 305 major metropolitan areas, and on a county 
basis as well. 


States. Average annual pay varied considerably by State. Annual pay of workers 
in Alaska, at $23,125, was the highest among the States and nearly $9,000 above the 
U.S. average. The District of Columbia ($18,930) was ranked 
second in average annual pay level followed by Michigan ($16,825). At the low end of 
the pay ranking were Mississippi and South Dakota with annual pay of $11,363 and 
$11,097, respectively. Annual pay levels are affected by the industrial and 
occupational structure of the State and other factors. 


The year-to-year growth (1979-80) in average annual pay varied from a high of 
12.8 percent in Wyoming to a low of 6.1 percent in Indiana. Chart 1 indicates that 
the largest percentage increases in pay were concentrated primarily in the energy 
resource States of Colorado, Louisiana, Oklahoma, Texas, and Wyoming. Conversely, 
the smallest increases were primarily in the Great Lakes States which were adversely 
affected by the automobile industry slowdown. 


Metropolitan areas. Anchorage, Alaska, led the country as the highest paying 
Standard Metropolitan Statistical Area (SMSA) with an average annual pay of $23,126, 
61 percent above the national level. Flint and Detroit, 
Michigan, were second and third in the ranking with average annual pay of $18,704 and 
$18,312, respectively., The generally high wages in the auto industry and other 
durable goods industries account, in part, for the high pay within these Michigan 
SMSA's. 


Baton Rouge, Louisiana, and Midland, Texas, led the Nation's SMSA's in the 
year-to-year annual pay increase at 14.6 percent for each, followed by Lafayette, 
Louisiana, with a growth of 14.5 percent. Strong growth in the oil industries of 
Midland and Lafayette accounted for much of the pay growth in those areas, 


Note: Average annual pay by county is available on request from the Division of 
Occupational and Administrative Statistics, U.S. Department of Labor, Bureau of Labor 
Statistics, Washington, D. C. 20212, telephone (202) 523-1158. 





SONISIIEIS JOGP] 4O NeasNg ‘10qGP7] yO JUaWIIPdaGg ‘S'f, :aDuNOS 


ssa] pue %7'g = 

%Z'G 01 %E'S C 

%2'OL 02 %E'6 7] 

JaN0 PUR %E'OL [—] 
j/ 


2 


- P. 


2381S Aq ‘O86 0} 6261 Woy Aeg 
jenuuy eHessay ul sHueyyD }UsII9d *| WeYUD 


N 
Cc 
~ 
co 
- 
a 
a 
' 
— 
Ww 
Ww 
oO 
me 
i=) 
a] 
= 
(ee) 
= 
Sr 4 
=) 
c—@ 
4 
co 


AVERAGE ANNUAL PAY 





Week of January 18, 1982 


LABOR. DEPARTMENT REVISES REPORTING 
REQUIREMENTS FOR MASTER TRUSTS 


WASHINGTON -- The U.S. Department of Labor has revised the annual financial 
reporting requirements and forms that must be filed for employee benefit plans 
which participate in master trusts. 


Master trusts are trusts established through financial institutions which 
hold the assets of a number of employee benefit plans sponsored by employers 
which are under common control. 


Under current requirements, each plan covered by the Employee Retirement 
Income Security Act (ERISA) is required to itemize its proportionate share of 
assets, liabilities, income, expenses, and changes in net assets held in a master 
trust in its annual financial report (Form 5500 series) which is filed with the 
Internal Revenue Service (IRS). 


Under the revised requirements, a separate filing of detailed financial 
information about the master trust must be made with the Department of Labor but 
one plan administrator or the financial institution may file the information on 
behalf of all the plans covered by the master trust. Each plan still must 
report master trust information on its annual report form filed with the IRS, but 
it now needs to show only aggregate figures representing its interest in a master 
trust on the form rather than the detailed information previously required. 


The master trust filing is an integral part of each participating plan's 
annual report and the annual report is not complete until the master trust infor- 
mation is on file with the department. 


Plans with fewer than 100 participants may continue to file a simplified 
annual report and must provide detailed financial data about the master trust in 
the separate master trust filing 


The revisions also modify several line items on the annual report forms to 
reflect changes in the master trust reporting requirements.:: 


The revised requirements, published in the Dec. 15 Federal Register, are 
effective for plan years beginning in 1981. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first workers’ compensation act was passed in 1902 in Maryland, but 
it was declared unconstitutional, according to a publication of the U.S. Department 
of Labor, “Labor Firsts in America." 


# # # 


The first workers’ compensation lawsuit involving the rights of an injured 
servant against his master was in South Carolina in 1838, according to a 
publication of the U.S. Department of Labor. 


# # # 


The Triangle Shirtwaist Co. fire in New York on March 25, 1911, which caused 
the death of 146 workers, led to establishment of the New York Factory 
Investigating Commission on June 30 and eventual improvement in factory conditions, 
according to “Important Events in American Labor History," a publication of the 
U.S. Department of Labor. 


# # # 
In 1938, the Merchant Marine Act of 1936 was amended to provide a Federal 
Maritime Labor Board, according to “Important. Events in American Labor History," 


a publication of the U.S. Department of Labor. 


# # # 





